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What is having a Career {and not just a job} all about?

“Often people attempt to live their lives backwards: they try to have more things, or more
money, in order to do more of what they want so that they will be happier. The way it actually
works is the reverse. You must first be who you really are, then do what you need to do, in
order to have what you want.” —Margaret Young

“Destiny is not a matter of chance. It is a matter of choice. It is not to be waited for, it is a thing
1o be achieved.” —William Jenning Bryan

“Job Security is gone. The driving force of a career must come from the individual.” ~Homa
Bahrami

“The supreme accomplishment is to blur the line between work and play.” —Arnold Toynbee
Ultimately, how can a Career make a difference in the world?

“ 1l have] a vision of a day when brains become as celebrated as brawn... that sports [will]
remain merely as pastimes and that the world needs the smarts of young people to tackle
farger problems. Clean water, clean air, health care, getting people out of ignorance and
poverty — that’s important.” ~Dean Kamen, Inventor (as quoted in the Washington Post)

What about our smaller “world” of Kosciusko County?

"The mission of the Warsaw/Kosciusko County Chamber of Commerce is to be the advocate of
business in stimulating economic growth and diversity, promoting educational excellence, and
coordinating action on issues of community importance."

“There’s no place like home.” —Dorothy, from the Wizard of Oz



Here to Stay

As adolescents in Kosciusko County begin to search their hearts for their passions, for
those things they wish to accomplish in their lives, and dream of their worlds of tomorrow, how
do we encourage this cathartic process? Catharsis comes from the Greek meaning purification,
cleansing, or clarification. What can adult leaders in our county do to guide young people to
clarify their dreams, cleanse their minds of indecision, and purify their dedication to sustainable
career goals?

One way this is accomplished is through the Jr High Career Expo held each April at
Lakeview Middle School. The 2010 event is sponsored by the Chamber of Commerce and TCU.
The expo has been taking place for 12 years and has given insight to local youth on vocational
choices in this county. There has been a concern in the past of “brain drain,” where we train
and educate our children only to find them moving to other places in the world. How can we
show them there is a future in Kosciusko County, and they (could or should) be “here to stay?”

Our KLA White Paper project focused on what we could do to help with the Career Expo,
as well as to find ways to give the Expo experience long term and lasting value. Our goals then
were:

¢ Creation of the premier issue of “Career Spotlight” newsletter for distribution the day of
the Career Expo

e Encourage “job shadowing” by having a contest where students write an essay on what
career they would fike to shadow, with local industries and organizations as judges for
the essays, resulting in a direct connection between the student and job shadowing

" experience
s Use job shadowing experiences as feature stories on the community career website
e Re-introduce the Kosciusko County Career Link (http://kosciuskocareers.com/) by

getting banners made for use at any and all community events.

e Continually add updated and current information to the website, focusing on local
careers that are now in existence, as well as those careers of the future

e Support the Expo by participating in the preliminary planning and preparation process,
as well as the day before and the day of the expo, helping set up, distributing
appropriate information, and tearing down displays

» Furnish career pamphlets for students, describing and highlighting information to aid in
making educated career choices and the follow through necessary to achieve their
vocational goals



Newsletter

The premier issue of the newsletter would be distributed at the Career Expo 2010.
Future issues of the newsletter could contain the following information:

e Current trends in careers related to our local job market

¢ Job shadow experiences of selected students in each of the career clusters represented
in Kosciusko County

e Lingo and jargon used in selected careers in order to acclimate students to the selected
career environment and culture

e Careers of the future

e Entrepreneurial information, encouraging local small business growth

+ Advertising opportunities for local businesses to promote the careers they support,
which could also serve as prospective funding to continue the newsletter or buy more
banners and billboards

¢ Promote our local career website www.kosciuskocareers.com

Ongoing issues of the newsletter would be the responsibility of students pursuing careers in
Journalism, English, Communications, and Business Management. Participating in the
publication of the newsletter could have the potential for extra credit classroom projects, or
simply be part of the designated class curriculum. Newsletters would be sent in PDF format to
all local Kosciusko County schools, grades 7 through 12, being printed and passed out for study
halls or sustained reading times.

Ongoing monetary support for this newsletter could be through the students “selling”
advertising, or for Corporate Sponsorship by local companies. Perhaps the company featured in
the job shadow could also be the sponsor for the newsletter for that particular month.
Although the newsletters look best printed on glossy paper, the most important aspect and
purpose is to educate students and guide them in their career choices.

Job Shadow Contest and Follow-up through Publication

The job shadow contest would be open to students in grades 7 through 9. (By their
sophomore year of high school, students are typically involved in a focused career tract and
may not benefit as much as the younger students from the shadowing experience.) The
individual student would write an essay about the career of choice, why the career was
selected, and what will be accomplished through the job shadow experience. Local business
partners would read the essays for their particular industry and select at least one student to
participate in the job shadow experience. One vital link in this activity is getting schools on
board and aware of the benefits.

Once the job shadow is compieted, the student would submit pictures and a report of
the experience to the newsletter committee for publication, as well as to be added to our local
career website. ltems in the report would focus on the overall success of the day, things
learned that were not known prior to the shadowing experience, and any other terms or
knowledge gained from the career mentor. Once the report is completed and turned in, the
newsletter committee can expand the newsletter for the month by incorporating current
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trends, income information, and other items that add to the overall content of the selected
career. Each month would feature a different career cluster.

Career Website
www.kosciuskocareers.com.

One well-kept secret of Kosciusko County is our local career website. This website was
the end result of a previous KLA White Paper project and could be very useful for encouraging
our youth to stay here to work once they get their educations. Additionally, it could prove
useful for continuing education and updates of career trends, future careers, and
entrepreneurial items of interest. The website is useful in featuring career goals and job
shadowing experiences.

Another avenue for promoting the career website is to purchase at least two 31" x 78"
banners, which are flexible and easily contained, being transported in metal cylinders, at a cost
of $350 each. These banners could be displayed at any and all local events, especially events
that promote career development and awareness.

Current and Future Career Trends

Although many of the careers we currently have in our county are “traditional” careers,
the business environment is constantly changing to meet the demands of the consumer. By
traditional, it is meant that most of us never questioned having certain careers, as these were
expected by our families and friends, and local education was made readily availabie for these
vocations. As we look to the future of Kosciusko County, there is the possibility for careers we
never thought of before. As our county grows and as we encourage our citizens to stay and
work here, we will need to enhance those traditional careers with ones that meet the changing
needs of society, locally and globally.

Part of our research included careers of the future, which are included in this paper.

The Career Expo Hself

Since the expo has been in existence for the last 12 years, most of the planning process
has been completed then tweaked each year as needed. The planning guides are included in
this paper. As a White Paper group, part of our focus was to attend committee meetings
leading up to the expo, as well as contacting local businesses to participate. The expo
committee also has a list of career clusters. Our paper includes the list of Career Clusters, as
well as local businesses participating and a timeline for the schools who come to the expo.

The day before and the day of the expo were also part of the commitment we made for
the event. The day before, we will help set up tables and get the venue at Lakeview Middle
School ready. The day of, we will man our own tables, as well as being available for questions.
Finally, we will help tear down at the end of the expo day.



Career Pamphlets

On the lvy Tech Community College website, under Career Services, there are printouts
that describe over 70 different careers. Our group made digital copies of these printouts and
asked the businesses in the expo to make these available to the students as they came to their
tables. A sample is included in this paper. Information included in these is “What Can | Do with
This Major” along with the potential careers for the major, the education needed for the
careers, income potential, and connections to organizations specific to the careers.

Conclusion

Our team felt this White Paper project was very timely and needed given the current
economy and changes taking place all around us, locally as well as globally. Overall, we wanted
the students to come away with something after the expo, and to create an ongoing
educational process as they explore their future careers. We also wanted to encourage them to
get the education the need for their career choice, but then to also come back and add to our
local industry, helping Kosciusko County continue to grow and become one of the best places to
work in the United States.

To perpetuate our commitment to this project, we will continue to serve on the annual
expo committee and in membership with the Chamber of Commerce. Additionally, as we are
needed, we will assist and promote our goals as we work with local schools.

Monetary assistance we ask for at this time would be for the Career Website banners at
a cost of $700, with any other awards going towards printing costs of the newsletter.

Future costs would be:

$1350 annually for 800 Black and White copies of the newsletter
$7200 annually for 800 Glossy copies of the newsletter

This estimate is anticipating that the newsletter is printed 9 times a year. Additional
considerations are getting a volunteer or faculty member to assist in putting the piece together.



Issue 1, April 2010

KOSCIUSKO CAREER CONNECTIONS NEWSLETTER

A Focus on Computer Careers including:
Computer Support Specialists,
Programmers and
IT Operations Managers

What are Computer Support Specialists?

Computer support specialists help people solve problems with
their computer hardware and sofiware. By asking guestions, they fry
to learn enough about the problem so that they can create a short list
of items that might be causing the problem. Then they either make the
repairs or tell customers what to change.

When helping coworkers, computer support specialists are able to use
the computers that are not working properly. They test or monitor
systems fo locate the problems. They may read fechnical manuals fo
learn more about what to do. Once they have some ideas, specialists
make repairs. This may mean reinstalling software or replacing
hardware that is not working. Once they have made changes, support
specialists test computers to make sure they work. They may confinue
to monitor computers to see if the changes fixed the problems or if
more work needs {o be done. Specialists may document what repairs
they made and what hardware or software they bought.

Nationally, about 518,400 computer support specialists work
in this medium-sized occupation. In 2000, there were 6,120 people
employed as computer support specialists in indiana. Employment for
computer support specialists is expected o grow much faster than
average through the year 2010. During this peried, there will be an
estimated 5,300 job openings. More than half of these openings will
be created by the replacement of current workers. Nationally, the
number of jobs for computer support specialists is expected to grow
faster than average through the year 2014.

Most employers prefer specialists who have at least two
years of training after high school. A growing number of

employers prefer specialists who have a four-year degree. Here are just some of the local
Experience and skills, however, can substifute for formal training. companies who hire computer
Employers ook for people who have strong problem-solving and support specialists and programmers.
analytical skills. They also look for people who can communicate

well with a variely of people. Comcast

The information given here was taken from the Kosciusko
Career Link. For more information see
www . kosciuskocareers.com.

C7B. inc.

Kosciusko Community Hospital
Kosciusko REMC

Lake City Bank
Medironic Spinal & Biologics

NetSolutions Team, Inc.
SYM Financial Advisors

Warsaw Community Schools




How are Computer Programmers Different Support Specialists?

Computer programmers write (using computer languages), test and
maintain the detailed instructions, called programs or software that computers
must follow to petform their functions. They also conceive, design and test
logical structures for solving problems by computer. They usually know more
than one prograrmming language and often learn new ones relatively easily.
Computer programmers write specific programs by breaking down each step
into a series of instructions the computer can foliow. They must be sure their
instructions are correct and that they produce the desired resulis. They differ
from support specialists in that these are the creators of the software that the
support specialists are trying to fix and maintain for the user.

Most new computer programmers have at least a bachelor's degree.
in the past formal fraining was not as important. Many programmers learned
on the job or through technical or associate programs. Now, with increasingly
complex programming tasks and a growing number of college-trained
applicants, a bachelor's degree is the common way to prepare.

Computer science is the most common major. However, amajorin
math or information systems is also acceptable. Another approach is to major
in a specialty area such as engineering, science, or business. If you do not
majer in computer science, be sure 1o take programming courses.

Nationally, about 585,400 computer programmers work in this
medium-sized occupation. In 2000, there were 6,870 people employed as
computer programmers in Indiana. Employers will continue to need
programmers with strong technical skills. Prospecis should be best for coliege
graduates with knowledge of and experience with a vatiety of programming
languages and tools. Job seekers should stay up-to-date with the latest skills
and technologies.

The information given here was taken from the Kosciusko Career Link.

For more information, go {o www.kosciuskocareers.com

------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

Here is a list of high school courses
that will help prepare you for a
computer career:
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Business

Keyboarding

Word Processing
Introduction to Business
Banking and Finance

Computer & Information Sciences

Basic Computer

General Computer Applications
Business Computer Applications
Computer Graphics
Computing Systems
Computer Technelogy
Network Technology
Computer Science &
Programming

English Composition
Technical Writing

English Grammar

Business and Applied English
Integrated Science

Algehra

Geometry

Advanced Algebra
Pre-Calculus

Calculus

Probability and Statistics
Business Law

From Local Computer People...

What is your favorite thing about the job?

Creating content that works for students & helps them understand difficult concepts. — LS.

1 get to work with the latest gadgets and technology. AA.

What is your least favorite thing about the job?
Having to generate reports. — L.S.

Outsourcing has become a big part of the IT job market creating some question of fong-term job security. — A.A.

Words or Terms a person should know in this career field.
LAN stands for Local Area Network and is ...

Teamwork, Compliance, Quality Control, Change Management, incident Management, and Vendor Management

Tips

CompTIA, the professional certification organization has a list of 185 acronyms that you should know before sitting for

an exam. — L.S. (lvy Tech)

About our respondents:

Name L.S. AA,
Title, Company Faculty/Advisor CiS, lvy Tech

Education Masters Degree & Professional Certification

Salary $40,000-$60,000

IT Operation Mgr, Johnson & Johnson
Bachelor's degree + 8 years experience
$70,000-$90,000

A KLA Class of 2010 White Paper Project






Kosciusko Career Expo Project Planning Schedule - 2010

Mol Inifili Lt wilh reciSiration o |

Contact ldentified Companies by ieiephohe 1o Invite

0 Participate

March §,2010

Committee

Finalize Company participation list and careers

15-Mar

As registrations are

Trina and Darryl
s

Information packets mailed out to businesses received
:Reguest Career Descriptions from companies March Chamber Staff
ED_esign visuat aids (including Career information
Display Sheets) February, March
Chamber Newsletter and other Publication Articies January - April Trina
Coordinate and publish school schedules 3/10/2010 Diana
Ensure position descriptions are received 3102010 Trina
Develop Career Packets for Schools March
Company positicn descriptions to school counselors 3/26/2010 Trina Emphasize both themes on cover.
Assist companies with booth development As needed
#Ensure insurance cerfificates are received 313172010
Organize for 20 extension cords 41172010
Get volunteers for set up day 41112010
Order participant lunches 41512010
Contact each participating company te ensure they Starting week of
are preparing and answer any questions March 30 f necessary
Set up for event 411312010




OF COMMERCE
January 11, 2009 Spensored by:

feachers Credit Union

The Warsaw/Kosciusko County Chamber of Commerce would like to thank you for inguiring about participating in the
Kosciusko Career Expo” as an exhibitor! There is no charge to exhibit and your effort and contribution will help
approximately 1,300 seventh and eighth grade school students learn about the careers avaitable in this county. One of
the main goals of this event is to inform the students from our middle schools about the value of pursuing a career in
this county. In turn, we hope to slow the trend of voung adulis leaving the counly in pursuit of careers eisewhere. This
event will be held on Wednesday, April 14, 2010 at Lakeview Middle School, in Warsaw.

Dear Exhibitor,

This packet contains several key pleces of information that will assist you with your role in the Career Expo:
» Kosciusko Career Expo Flyer —~ General information about the Career Expo.
> Information Sheet For Businesses -~ Information page that explains detaiis about the Career Expo.

» Career Expo Questionnaire — Lists the basic questions that students will be asking abouf when they visit
your career information station.

» 2010 Kosciusko Career Expo Registration Form -- This registration form needs to be completed and faxed
back to the Chamber of Commerce by Friday, March 12, 2010

» Job Description Form — To be compieted and faxed back fo the Chamber of Commerce with Registrafion
Form.

> Countywide Career Expo Career Clusters -- Lists each of the Indiana career clusters and individual careers
under each cluster, These are suggested categories that your career choice will fit into.

We encourage you to get involved with this event as the results can be important fo each company in this county. I
you aren't sure about something, please call one of the individuals listed below.

+ Trina Hoy Chamber of Commerce 267-8311

» Darryi Smith Dalton Corporation 268-3224
Thank you, once again for your dedication to this important endeavor. We look forward to working with each of you to
make this year's Kosciuska Career Expo a valuable expsrience for the students, our educators, and our business
representatives.
Sincerely,

ﬂawy[ P Smith

Darryt P. Smith
Chairman, Workforce Development Commiittee
Warsaw/Kosciuske Chamber of Commerce



Kosciusko Career

Expo 2010

sponsored by

 Teachers Credit Union

KOSCIUSKO COUNTY NEEDS
YOUR HELP!

The Warsaw/Kosciusko County Chamber of Commerce
will hold the Kosciusko Career Expo in April to educate
our seventh and eighth grade students about the vast
quantity and quality of careers in Kosciusko County.
During this pivotal developmental age, the students
are making initial career decisions and are already

= looking at types of careers and focations where they
_fnight want to live in the future.

The mission of the Kosciusko Career Expo is to
make an impact on retaining our young falent in this
county for future employment by our companies and
organizations. This is your opportunity to make a
positive impact for our county’s future! Companies are
encouraged to participate in the Career Expo
representing one or two of your careers by developing an
exhibit interactively designed for 12 and 13 year olds,
and manning it with a few knowledgeable people during
this day. This year's Kosciusko Career Expo is
scheduled for Wednesday, April 14, 2010, to be held at
the Lakeview Middle School in Warsaw. \We hope
your company and careers will be represented to help
our maturing students learn the value of staying in
Kosciusko County.

We need you fo help us make an impact on our
future workforce, contact info@wkchamber.com

Career Expo.




Teachers Credit Union 2010 Kosciusko Career Expo
‘ Information Sheet for Businesses

The Kosciusko Career Expo is presented by the Warsaw/Kosciusko County Chamber of
Commerce. This is an event to allow Kosciusko County businesses to show middle school
students what technical, vocational, and skilled trade careers are available right here in our
county. The 2010 Kosciusko Career Expo is planned for Wednesday, April 14th. The Expo will
be held in the gym of Lakeview Middle School. Approximately 1,300 7% and 8" grade students
will attend between 8:30 a.m. and 2:30 p.m.

To participate in the Kosciusko Career Expo each firm (government and private) or group of
firms (if firms desire to collaborate) are invited to do the following:

I Identify a technical or vocational career (requiring 30 months or less of formal
post high school training — (see Career Clusters for examples)).

2. Register to be a Career Expo Exhibitor. Complete the Registration Form and
return it to the Chamber by 3/12/10 (you can e-mail it to info@wkchamber.com).

3. Forward a copy of the declaration sheet(s) for your organization's liability
insurance to the Chamber. This is a routine request that is necessary so we and
the schools know that everyone is covered by this type of insurance.

4, Submit a brief job description in language that entices a 13-year-old. Example:
Auto Mechanic - One who keeps the family cars running. Complete the Job
Description Form and return it to the Chamber.

5. Make a 3’ X 2° poster with information about starting pay, high school and post
high school training required, and any special skills needed. Remember, this will
be viewed by middle-schoolers.

6. While developing vour exhibit, we encourage vou to design hands-on,
activity-oriented displays such as products, tools, and other items used within
the career. It is important to stimulate interest of the students and give them
a chance to experience tasks that are done within a career. Remember, these
are 7" and 8" graders.

7. Set up an exhibit (an eight-foot table will be provided) at the Career Expo site.
Time for set-up will begin at 6:30 am on the day of the event. If you absolutely
need to set up the evening before, please contact Trina at the Chamber.

8. Staff the booth from 8:30 a.m. — 2:30 p.m. on Wednesday, April 14th.

9. Tear down and remove your booth after last student has left the building and
before 4:00 p.m. on Wednesday, April 14th.

Students will be attending the Career Expo on a pre-determined schedule between 8:30 a.m. and
2:30 p.m. Prior to the Expo, each student will have selected three careers in advance to
investigate. The schedule will allow approximately 10 minutes at each exhibit to review the
careers they have selected.

There will be a brief pow-wow of exhibitors between 8 and 8:30 a.m. before the students arrive.

You are invited to join us for a box lunch during the lunch break — you MUST have reserved a
boxed lunch with your registration form. '



This form is given to the students in advance of the Expo. These are some of the questions
the students are required to get answers for from their three career choices on the day of
the Expo.

So be prepared to answer these questions.

Make up one question to ask the presenter:

CAREER EXPO QUESTIONNAIRE

1. What company or person was presenting?

2. What is the beginning salary of someone in this career?

3, What type of hours do they work?

4. What is a “typical day” for someone in this career?

5. What would the presenter rank as the top 3 school subjects needed for this job?

1. 2. 3.

6. What education or training is needed for this career?

7. 'What specific communication skills are most important in this career?

8. What kind of clothes do you need to wear for this career?

9. What happens if you don’t get work done on time or are late for work?

10. What did you “LIKE” or “DISLIKE” about this career? Explain.



KOSCIUSKO CAREER EXPO
2010 Registration Form
Please return to: WARSAW/KOSCIUSKO COUNTY CHAMBER OF COMMERCE
313 South Buffalo St., Suite A
Warsaw, IN 46580
Phone: 574-267-6311 Fax: 574-267-7762 Email: into@wkchamber.com

Name of Business:

Address:

City/State/Zip:

Telephone: Fax: Email:

Contact person:

Position:

Contact telephone: Fax: Email:

Career(s) to be presented: #1:
(Please see attached Career Clusters)
#2:

If you would like to present a career that is not listed in the Career Clusters, we would welcome that as well.

Do vou need wireless internet? (circle one): __ YES,  NO.

Do you need an electricity hook-up for your display? (circle one): YES, NO

IMPORTANT! Please indicate the number of people will be at your exhibit, gnd will be
staying for lunch? (this is for a headcount so we know how
many lunches to order). Lunch will only be provided by those who order
lunch.

Fax back to the Chamber at 574-267-7762 by FRIDAY, MARCH 12, 2016. For more information
contact the Chamber at 574/267-6311 or email: info@wkchamber.com.

Kosciusko Career Expo

Wednesday, April 14, 2010

Lakeview Middle School

848 East Smith Street

Warsaw, IN 46580

8:00 a.m. —~2:30 p.m.

(Set-up 6:30 a.m. and tear-down after 2:30 p.m.)



Job Description Form

Example

Registered Nurse..........Kosciusko Community
Hospital
Joe Jarboe

Cares for patients who are ill or injured. Provides professional care fo patients
Before and after procedures and administers medications.

Skills Needed for Job: Good communication skills, science background, and

willingness to help people.

Formal Education/Training Needed for Job: Junior College

Prospective Schools/Programs: VY Tech, IPFW, St. Francis

Number of Months of Schooling Required: 24 months

Starting Pay: $16.93

Current Highest Pay: $3,864.00 per month

Next Two Levels Up for this Career: Bachelors of Science — Nursing
Masters of Science — Nursing

Possible Job Openings in the Field in the Next Five Years: Excellent

(growing need)

* Please compilete this portion for each
career your company will be exhibiting.”

Your Career: Your Company:

Contact Person:
Brief Description:

Skills Needed For Job:

Formal Education/Training Needed for Job:
Prospective Schools/Programs:

Number of Months of Schooling Required:
Starting Pay:

Current Highest Pay:

Next Two Levels Up for this Career:

Possible Job Openings in this Field in the Next Five Years:




COUNTYWIDE CAREER EXPO CAREER CLUSTERS

AGRICULTURE AND NATURAIL RESQOURCES
Agribusiness
Food Science & Food Processing

Garden & Landscape Services (Horticulture Technology)

ARTS, MEDIA AND COMMUNICATIONS

Commercial Art

Interior Design

Mass Communication: Journalism, Radio & TV
Broadcasting

ENGINEERING, SCIENCE AND TECHNOLOGIES

MARBETING, SALES AND PROMOTION (cont),

Computer Assisted Drafting
Computer Tech
Network Administration

MANUFACTURING AND PROCESSING
Digital Graphics Technician (Electronic Pre-Press)
Graphic Arts

Line Supervision

CNC Machinist

Machine Operator

Polisher

Quality Control

Tool and Die Making

Welding

MECHANICAL REPAIR & PRECISION CRAFTS

Purchasing
Real Estate Sales
Securities Sales

BUILDING AND CONSTRUCTION

Bricklaying
Carpentry
Electrician
Plumbing
Roofer

EDUCATIONAL SERVICES

Alr Conditioning/Heating Installation and Repair
Appliance/Equipment Repair

Auto Mechanics

Building Maintenance

Electronics

Machine Maintenance

BUSINESS. MANAGEMENT AND FINANCE
Accounting and Financial Management
Bookkeeping

Administrative Professional

Banking Support Services

Food Service Management

Human Resources Support Services
Lodging Management

Retail Management

Life Insurance

Medical Services Management

MARKETING, SALES AND PROMOTION
Advertising
Agricultural Sales
Automobile Sales
Fashion Merchandising
" Food Marketing
Marketing
Insurance
Public Relations

Child Care Certification
Teaching Assistant

HEALTH. MEDICAL & SOCIAL SERVICES
Dental Assistant

Dental Hygienist

Dietetics

Emergency Medical Technology
Licensed Practical Nursing

Medical Assistant

Medical Lab Technijcian

Medical Services Management
Occupational Therapy Assistant
Optical Services

Pharmacy Assistant

Physical Therapy Assistant
Radiological Technology

Registered Nurse (Two-year Program)
Respiratory Therapy

Surgical Technology

Veterinary Technology

PERSONAL AND COMMERCIAL SERVICES
Barber

Butcher

Chef (Culinary Arts)

Cosmetology

Mortuary Science

Travel Services

LEGAL., GOVERNMENT & MUNICIPAL
SERVICES

Paralegal

Public Administration

Law Enforcement

National Guard

Fire Fighter

Social Work

TRANSPORTATION

Airplane Piloting
Truck Driving
Water Transportation
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WHAT CAN | DO WITH THIS MAJOR LIST

Accounting

Advertising

Africana Studies
Agricultural Leadership
Animal Sciences
Anthropology
Architecture

Art

Athletics and Sports
Audiology

Biochemistry

Biological Sciences
Biosystems Engineering
Botany

Business Studies
Chemistry

Child and Family Studies
Classics
Communications Studies
Computer Science
Counseling

Criminal Justice

Dance

Economics

Education

Electronic Media and Broadcasting
Engineering

English

Environmental Sciences
Exercise Science
Finance

Food and Agricuiture
Food Sciences

Foreign Language
Forensic Science
Forestry

Geography

Geology

Global and International Studies
Graphic Design

L]

Healthcare Science

History

Hotel and Hospitality Sciences
Human Resources

Human Services

Information Library Science
interior Design

Journalism

Law

Logistics and Transportation
Machinery Maintenance
Management

Management Information
Marketing

Mathematics

Mechanical Engineering Technician
Mechanics and Repairers Supervisor
Medical Fields

Music

Nursing

Nutrition

Philosophy

Physics

Plant Sciences

Political Science and Government
Psychology

Public Administration

Public Administration

Public Health

Public Relations

Recreation and Leisure
Religious Studies

Retail and Merchandising
Social Work

Sociology

Sport Management

Statistics

Theater

Urban Studies

Wildlife and Fisheries

*Women's Studies
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Accounting

Professional Associations
o *The American Institute of Certified Public Accountants
o Institute of Management Accountants
o The Institute of Internal Auditors
Occupational Outlook Information
o Accountants and Auditors
o Financial Managers
o Financial Analysts and Personal Financial Advisors
o Budget Analyst
Miscellaneous Career Information
o *AICPA Student Career Site
o Accounting Career Resource Guide
o Information for Accounting from SmartPros
o Business and Finance Careers
o Business Jobs in the Federal Government
Job Postings
o Accountemns
o Careers in Accounting
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STEVEN B. SHELOFF
1% Braadmoor Lanc: ¢ “Westhury, Y 1390
Phonei(3F6} 4423657+ Bk sshelofi@optontintnet

MM\E UFACTURING OPERATIONS MAN AGEMENT

FProviding Solutions for H 4’,!:-1’:'0!:13 Emiployirs aud Clieit C’a}np:smes, Fnétading GF Heatthcare,
Conmthilinication. Power Corporition; Siemens Medical Solutions, Jaco £ fectebnies, and I’;’zrhps Medicil
5:5’&&'.‘!116

Mmmﬁxcmrmu aperations t:xmmwe awith 13+ years of management expericnceand consisfent sucoess, in ach;wmu
fevenue; csl. productivity, snd d::bv;.ry goals. Ableto palde aridd Tead h;ghly skilted, cross-functional tediis in shez
degign, devilopihent, and. lauanch of. !ﬁadmg@dge solufions and progesses, “ineloding. Jusum»'{‘lme, Total Quality
“Memagiiment; and MR Systent implemedtations. Effective anakist, pmhlem sélver, and conuminicator, .

Core (‘wnp«:‘!enc'ws
+ Project | Planning &. &:heﬁulmg * Quality Assurance’ (./Olih'i)iz’ ‘mmdmdq
* &u&get Plaining &. Admm istration Teati Buﬂdmgﬁ thormg & Lcademhxp
. Regn.ﬁamry Lompimncc mesgtsmnt C)peraimm & Process Reengmemng
New Bystems Desige/ Developmnent Start-Up &1 winargund Upemmns
s Rupply Chain Management Princiles Problem Solving & Change Managerment

LN A

PROFESSIONAL EXPERIENCE

CORFIDENTIAL EMPLOYER, Hauppmge, NY
W eeldchuss bondir W RE pammm;mj‘ o mamfttutig andf edmologes:

Directot of Operations (200, ~ Pragenty

Divtises. core baginess sud operational deyelapttit ﬁmctrom (&g purchaama hamdn, resourbes, ﬁz:ance""quamy
“Confral; Foaterial m;magmcni) withi. ‘phanufacturiig operations, Supstvise, sinff of 45 and dirc
npilernentativn (0. Sugport. Anaor confracty with GE Heéalthomis, Stemeny Modical Selutions, and. Phitl
Systems, Chaﬂmgml 1o initiste improvements for under- perﬁmum; wreas, inoluding, produce deliveries, -inventory
condrol, and team buiput.

SELECTED AGCDMPLISHMENTS:

- Sus Growh~ Plaged Key rolein mcrea:\mg sales Froin §1.2 mifllion ‘o $5.} iyillive. in' S-yew viviefranié theough
effective ibarketing, salés and cperanmw managkment strategics.

¢ Prpdut nggmmf ~ Lizd femms i design-and: development.of U $: export regntatory compliance systems foe two.
companics thar alloweéd thern to mect TTAR and EAR rcguiasmn\s

»  Qpirarins Rootinering < Increassd pross profit margins I7% by restructuring rgmization shmugh oot eguse
dnitlysis: andl process Iiatagemant? SIT inltisthves Raduuxi miapafacoiring costs 20%.: by outsoursing’ POB,
arhessing dnd cabling sssemblies.

¥ Pafiinne Dapitvineg - Impraved on-t:me delivery Trom. 8%, 16 93% withii 1 year by :mplemenng project.
panning system based. on teannwork, guality and customer satisfaction goals. Developed capacity man-loading
requirements fo furiber enlrance on-time ddwnyamimtwes and forecast im‘m;, 7 nemds.

*  Procewy B shanoanent -~ Bedgoed m\m:imy surplus 25% By implementing demand bmcd plannibg precess and MRP
systeni, Increasednanufaciuring capacitios by 35% shrotgh introduction of flly bperational second shiff,

ot







Region 2
Qccupations in Demand

s0C 20608 2010 Total Total
Code Occupational Title Employment Projection Growth Replacements Openings

110000 Management Occupations

113011 Administrative Services Managers 343 358 7 16 23
11-3021  Computer and Information Systems Managers 283 288 5 7 12
113031 Financial Managers 741 744 3 18 25
11-3081  Industrial Protluction Managers 1,188 1,156 -32 80 80
113071 Transporlation, Slorage, and Distribution Managers 247 246 -1 4 kL]
1402021 Censtruction Managers 456 464 8 12 20
14-9032  Education Administrators, Elementary and Secondary Schoot 436 444 B 22 30
11-9033  Education Administrators, Postsecondary 313 323 10 18 26
149051  Food Service Managers 749 759 10 33 43
149111 Medical and Health Services Managers 624 646 22 18 40
13-0000 Business and Financial Operations Occupations
13-1031  Claims Adjusters, Examiners, and investigators 216 221 5 11 8
13-1051 Cost Estimators 468 475 7 18 25
13-5073  Training and Development Specialists 376 383 7 15 22
131111 Management Analysts 435 449 13 14 27
13-2011  Accountanis and Auditors 2,070 2,000 20 87 87
150000 Computer and Mathematical Cceupations
15-1G21  Computer Programmers 371 356 -15 14 4
18-1031  Computer Software Engineers, Applications 388 412 24 10 34
16-1032 - Computsr Software Engineers, Systems Scftware 114 116 2 3 5
16-1041  Computer Support Specialisis 949 957 17 56 73
15-1051  Computer Systems Analysts 565 584 19 28 47
15-1061  Database Administrators 108 12 3 2 5
161071 Network and Computer Sysiems Adménistrators 360 400 10 16 28
15-1081  Network Systems and Data Communications Analysts 385 385 30 13 43
170000 Architecture and Engineering Occupations
17-2031  Biomedical Ergineers 277 301 24 12 36
17-2051  Civit Engipeers 149 181 2 8 10
17-2112  industrial Engineers 901 923 22 41 83
17-2141  Mechanical Engineers 647 644 -3 26 26
17-3013  Mechanical Drafters 343 341 -2 20 20
21.0000  Community and Social Services Occupations
211012 Educational, Vocationad, and School Counselors 377 386 ] 13 22
2110621  Chitd, Famdly, and School Soclal Workers 524 £37 13 20 33
21-1023  Mental Health and Substance Abuse Social Workers ) . 243 253 10 9 19
230000 Legal Occupations
23-2011  Paralegals and Legail Assistants 249 255 3] 5 il
2500600 Education, Training, and Library Occupations
252011 Preschool Teachers, Except Special Education 4584 496 12 14 28
25-2012  Kindeérgaren Teachers, Except Special Education 260 269 9 8 17
25-2021  Elementary School Teachers, Except Special Education . 3,169 3,265 a7 126 223
252022  Middle School Teachers, Except Special and Vocational Education 1,345 1,383 38 53 91
25-2031  Secondary School Teachers, Except Speciat and Vecaticnal Educaticn 2,408 2449 41 144 185
$25:2041  Special Education Teachers, Preésehiobl, Kiritiérganen, dnd Elemeniary Schaol 302 315 - 13 12 25
25-2043  Speciat Education Teachers, Secondary School 264 269 g i0 16
25-8041 Teacher Assistants 2,787 2,841 54 82 136
270000  Arts, Design, Entertainment, Sports, and Media Occupations
27-1024 . Graphic Designers 496 497 1 28 27
273091 interpreters and Translators 214 224 10 10 - Z0
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sS0C : 2008 2010 Total . Total
Code QOccupational Title Employment Projection Growth Replacements Openings
28.0000 Healthcare Practitioners and Technical Occupations

29-1031  Digtitians and Nutritionists 123 127 4 6 10
28-1111  Repistered Nurses 5,182 5434 242 132 38
29-1122  Qeeupational Therapists 198 208 10 5 15
29-1123  Physical Therapists 279 294 18 5 20
20-1126 Respiratory Therapists 198 207 g B 15
282011 Medical and Clinical Laboratory Technologists 273 286 13 7 20
28-2021  Dental Hyglenists 572 603 31 © 1% 50
28-2034  Radiologic Technologists and Technicians 419 431 12 £} 21
29-2041 Emergency Medical Technicians and Paramedics 528 549 21 10 31
28-2052  Pharmaocy Techniclans 483 512 29 27 56
29-2055  Swgival Teshnoloylsts 214 224 10 12 22
29-2061 Licensed Practical and Licensed Vocational Nurses . 1,352 1,402 50 [51] 118
28-2071  Medical Records and Health Information Techniclans 374 389 15 18 33

31-0600 Healthcare Support Occupations

31-1011  Home Health Aides 1,223 1,320 a7 18 118
31-20%1  Occupational Therapist Assistants 74 80 B 2 8
31-2021  Physical Therapist Assistants 128 136 a 2 16
31-2081 Dental Assistants 602 633 31 19 . 50
31-8082 Medical Assistants 958 1,017 58 21 80
310084 Medical Transcriptionists 263 268 & = kA

33.0000  Protective Service Occupations

33-2011  Fire Fighters 588 614 22 41 83
33-3012  Correctional Gfficers and Jailers 369 382 13 15 28
33-3051  Pofice and Sheriff's Patrol Officers 1,067 1,104 37 83 80

35-0060 Food Preparation and Serving Related Occupations
35-1012  First-Line SupervisorsfManagers of Food Preparation and Serving Workers 1,584 1,624 40 20 63

38-0000  Personal Care and Service Occupations

388011 Child Care Workers . 1,288 1,319 31 79 110
39-8021 Personal and Home Care Aides 1,380 1.470 je o] 44 134
39-9032  Recreation Workers 490 500 10 19 29

41-0060  Sales and Related Occupations

41-1011  First-Line SupervisorsiManagers of Retail Sales Workers 3,502 3,500 -2 139 139
41-3021  Insurance Seles Agents 504 521 17 20 37
41-303%1  Securities, Commodities, and Financial Services Sales Agents 468 473 4 23 27
414012 Seles Representatives, Wholesale and Manufacturing 6,094 5,043 -51 24z 212

43-0060  Office and Administrative Supgport Occupations

433041 Bill and Accourt Collectors 538 555 17 15 32
43-3031  Bookkeeping, Accounting, and Audifing Clerks . 4,451 4,472 21 128 146
48-3051  Payroll and Timekeeping Clerks D < 364 -10 k) 19
43-405%  Customer Service Representatives 3524 3.613 89 186 284
43-4181  Order Clerks 551 504 -47 23 23
43-4171  Receptionists and Information Clerks 2,608 2,654 46 141 187
43-5032  Dispatchers, Except Police, Fire, and Ambulance 331 331 0 16 18
43-5081  Production, Planning, and Expediting Clerks 800 187 -13 42 42
43-5071  Shipping, Receiving, and Traffic Clerks . 3,221 3,147 -74 47 147
43-5081  Stock Clerks and Order Fillers 4,363 4,220 -143 248 249
43-60%1  Execufive Secretaries and Administrative Assistants . 3,087 4,019 82 140 172

47-0000 Construction and'Extracﬁon Qecoupations

47-1014-  First-Line Supervisors/Managers of Construction Trades and Exéraction Workers 950 - 947 © W A 21
47-2031  Carpenters 4 246 4,166 -80 100 100
47-2051 Cement Masons and Concrete Finishers 482 494 2 28 30
A7-2073. . Operating. Engineers and Other Construction Equipment Operators 743 - 784 . 1% - 26 37
47-2111  Eiectricians 1,831 1,311 =20 65 65
47-2141  Painters, Construction and Maintenance 57% 574 3 19 22
47-2162  Plumbers, Pipefifers, and Steamfiters 1,068 1,064 -4 41 41
47-2211  Sheel Metal Workers 376 370 -5 ' 17 17
47.4081  Highway Maintenance Workers 388 400 12 13 25
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SOC 2008 2010 Total Total
Code Gecupational Title Employment Projection Growth Replacements Openings
450008  Installation, Maintenance, and Repair Occupations

481011 First-Line SupervisorsiManagers of Mechanics, Installers, and Repairers : 1,007 1,083 ~h 45 45
49-2022  Telecommunications Equipment Installers and Repairers, Except Line instaliers 396 397 1 18 19
: 4943021 Automotive Body and Related Repairers 435 440 ] 20 25
: 49-3022  Automotive Service Technicians and Mechanics 1,494 1,847 23 56 79
48-3031  Bus and Truck Mechanics and Diesel Engine Speckaists 636 639 3 25 28
48-8021  Heating, Air Conditioning, and Refrigeration Mechanics and Instaliers 418 420 2 13 . 1]
48-8041  Industrial Machinery Mechanics 984 973 -1 27 27
49-8044  Milwrights 243 241 ~2 5 g
48:8062  Medical Equipment Repairers 198 202 3 11 14

140060 Production Occupations

611011  First-Line SupervisorsiManagers of Production and Operating Workers 4,548 4,418 128 130 130
51-2041  Structural Metal Fabricators and Fitters 1,388 1,365 -23 47 47
51-2092 Team Assemblers 18,096 17,384 “712 714 714
£1-4011  Computer-Controfled Machine Tool Operators, Metal and Plastic 1,802 1,518 6 26 42
51-4021  Extruding and Drawing Machine Sefters, Operators, and Tenders, Mefai and Plastic 895 874 -21 46 46
£1-4031  Cutlling, Punching, and Press Machine Setfters, Operators, and Tenders, Metal and Plastic 2,984 2,873 -111 138 138
51-4032  Drilling and Boring Machine Too! Setters, Operators, and Tenders, Metal and Plastic 586 550 «38. 22 22
51-4041  Machinists 2,269 2,275 6 58 64
51-4111  Touol and Die Makers 837 818 -19 19 19
§1-4121  Welders, Cuiters, Soiderers, and Brazers ) 2,624 2,599 -25 103 103
51-5023  Printing Machine Operators 624 633 9 25 34
51-70%1  Cabinstmakers and Bench Carpenters BBY 649 -38 43 43
51.7042  Woodworking Machine Sefters, Operators, and Tenders, Except Sawing 504 851 -53 a5 45
51-8032 Cutting and Slicing Machine Setters, Operators, and Tenders BBS 891 2 23 25
51-8081 Inspeciors, Testers, Sorters, Samplers, and Weighers 3,088 2,981 -105 77 77
518081  Dental Laboratory Technicians 170 180 10 6 18
519111  Packaging and Filing Machine Operators and Tenders 1,369 1,368 -1 47 47

53-0000 Transpottation and RMateriat Moving Occupations

53-1031  First-Line Supervisors/Managers of Transporiation and Materal-Moving Cperators 593 600 7 22 28
£3-3022 Bus Drivers, School 1,083 1,113 20 24 44
53-3031  Driver/Sales Workers 838 923 -13 30 30
53-3032  Truck Drivers, Heavy and Tractor-Trailer 4,353 4,380 27 141 168
63-3033  Truck Drivers, Light or Delivery Services 2,329 2,330 1 75 76
B3-7851  Industrial Truck and Tractor Operators 2070 1,977 -93 100 160
53-7082  Laborers and Freight, Stock, and Material Movers, Hand 6,143 8,005 ~138 422 422
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Economic Growth Region 2

Elkhart, Fulion, Kosciusko, Marshall, end St. Joseph Counties
Annual  Annual Area
Job Title Jobs  Growth Wage

Dental Hyg%emsts " 689 2.2% 399,355

egRieted NS T T BT e e ‘ 50

Cb@mputer Sowttware Engineers, Applicaticns e 3.6% Wﬁégn‘,ﬁljﬁi

Wiﬁi “Q‘%ﬁ

A 088

@Qreéentad
ﬁ:&a@g

s
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BT s
1.0% $43,342
1,628 a5
E i bt ELInEH S
1.0% $35,356
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gccqggiy‘ Scho’oé {gagpe@ , Except Special and Vocat[onal Educatton
S OB Pt SHpRbN SPecialstS:

»MMM

=i o i b i i ERAR S it bt
Bus Drivers, School 993 1 {)70 21
‘%‘”‘."Y"“M : st

; -,s:ﬁ. »awvﬁ
1.8% $42,171

;;L i E
Resplratory Therapists
: \g\aﬁaﬁﬁggﬂ”&hﬁ’g‘”@?

Physu:a! Thew[%p!st Assistants
fis Mé JErs

$72,179

$35,224

9 Food Seice iaagers e :
56 Food Baichmakers 296 347 13 1.7%  $29,825

Source: {ndiana Department of Workforce Devefopment
Rankings based on projected employment growth, tolal job openings and wage faclors within the Economic Growth Region

2006 and 2016 Employmant, sxpected job openings (“Annuat Jobs™) and growih rates (Annual Growth %°) are dala according lo 2008.-2046 Occupationat Projections praduced by the Feonomis and Markel Analysis
group of the Indiana Depariment of Workfarce Development

Area Wages are 2007 Median Wages from the Occupational Employment Stalistics program (OES), produced by the indiana Department of Workforce Development.
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According to the Occupational Qutiook Handbook (QOH) from the Department of Labor, this is the
percentage of change in employment in occupations expected to grow fastest between 2006 and 2016:

*  50+% - Network Systems and Data Communications Analysts
e 50% - Personal and Home Care Aides

e  A8% - Home Health Aides

e 45% - Computer Software Engineers, applications

e 40% - Veterinary Technologists and Technicians

40% - Personal Finance Advisors

40% - Makeup Artists, Theatrical, and Performance

35% - Medical Assistants

35% - Veterinarians

34% - Substance Abuse and Behavioral Disorder Counselors
s 34% - Skin Care Specialists

e 34% - Financial Analysts

34% - Social and Human Service Assistants

34% - Gaming Surveillance Officers and Gaming Investigators
33% - Physical Therapist Assistants

32% - Pharmacy Technicians

31% - Forensic Science Technicians

e  30% - Dental Hygienists

s 30% - Mental Health Counselors

s 30% - Mental Health and Substance Abuse Social Workers

*« & 2 o e ¢ ¢ e o

Farming, fishing, forestry, and production occupations are expected to decline by 5% or more.

Occupations with the largest numerical increases in employment, projected 2006 —2016: '

60+% - Registered Nurses

58% - Retail Salespersons

57% - Customer Service representatives

468& - Combined food preparation and serving workers, including fast food
40% - Office Clerks, General

38% - Personal and Home Care Aides

38% - Home Health Aides

37% - Postsecondary Teachers

35% - Janitors and Cleaners, except Maids and Housekeeping Cleaners
30% - Nursing Aides, Orderlies, and Attendants

30% - Bookkeeping, Accounting, and Auditing Clerks

30% - Waters and Waitresses

29% - Child Care Workers

29% - Executive Secretaries and Administrative Assistants

28% - Computer Software Engineers, Applications

25% - Accountants and Auditors

23% - Landscaping and Grounds-keeping Workers

22% - Business Operations Specialiists, All Other

e 8 & ¢ €& © & © o & 0 9 & 5 ° B



e 21% - Elementary School Teachers, Except Special Education
o 20% - Receptionists and Information Clerks

Occupations with the Largest Numerical Decreases in Employment, projected 2006 - 2016, ranging from
150% decrease to 30% decrease:

Stock Clerks and Order Fillers
Cashiers, Except Gaming
Packers and Packagers, Hand
File Clerks
o Farmers and Ranchers
s Order Clerks
Sewing Machine Operators
Electrical and Electronic Equipment Assemblers
Cutting, Punching, and Press machine Operators and Tenders, Metal and Plastic
Telemarketers
Inspectors, Testers, Sorters, Samplers, and Weighers
First-line Supervisors/Managers of Production and Operating Workers
Computer Operators
Information and Record Clerks, All Other
Office and Administrative Support Workers, All Other
All Other Assemblers and Fabricators
Photographic Processing Machine Operators
e Driver/Sales Workers
e Machine Feeders and Off-bearers
- e Packaging and Filling Machine Qperators and Tenders

2 & @ © 2 % 9 ¢ ¢ e & @ &
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The Daily Galaxy - Great Discoveries Channel -Your Daily Dose of Awe:
Science, Space, Tech

FOLLOW THE DAILY GALAXY

August 11, 2008
Future 'Top 10' Hot Careers in 2012: Space Tourism to Genetic Counseling

In our information-rich society there is an ever increasing
demand for workers in the fields of computers, health care,
science and space technology—much of it driven by the
demands of the retiring baby boomers. If you like to plan
ahead, here is sampling of some of the jobs that will be hot in
the next several years and beyond.

1) Organic food Industry

By 2010, organic food and beverage will represent about 10 percent of the total market — a tenfold increase from 1998. Bob
Scoweroft, executive director of the Organic Farming Research Foundation says the industry will soon need more organic
food producers, certification experts, retailers and scientists as organic becomes mainstream.

Qualifications: Organic food expertise in farming, business or science,
Salary range: $50,000 to $80,000
2) Computational Biology

There is a growing need to combine computer science, bielogy and math to make sense of research data in massive
quantities, says Leroy Hood, co-founder of the Institute for Systems Biology. This field may eventually allow physicians to
test for a patient’s unique genetic markers and tailor the best treatments and medicine for that patient.

Qualifications: A bachelor’s degree or higher in bioinformatics, computer science, mathematics, biology or related area;
strong software engineering skills.

Salary: $106,000 to $118,000
3) Parailel Programming

By 2012, computers will jump from core duo processors to multi-core processors — as many as 80 processors per machine
— packing supercomputer power into desktops, said Jerry Bautista, co-director of Intel's Tera-scale Computing Research

http://www.dailygalaxy.com/my weblog/2008/08/future-top-10-h.html 4/8/2010
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Program. The different cores can work in parallel, like a symphony’s instruments, cracking complex problems, building
lifelike models and anticipating its users’ needs, all at breathtaking speed. Paralle] programimers who can keep the
‘sympheny’ in tune will be in high demand.

Qualifications: A bachelor's degree or higher in computer science or relevant field, non-linear thinking and creativity.
Salary: $79,000 to $88,000
4) Data Technology

In 2012, radio frequency ID chips, video cameras, computers and sensors will generate ineredible amnounts of information.
Data technologists build structures—real and virtual—that turn the pile of data into something meaningful and beautiful,
- says Eric Rodenbeck, founder and creative director at Stamen Design.

Qualifications: Experience in virtual environments, imaging and visualization, technical skills, willingness to learn new tools
and imagination.

Salary: $90,000 1o $102,000
5) Simulation Engineering

By 2012, an increase in processing power and rich data will make simulations more realistic, and user-friendly. Simulation
engineers will be working on bringing us closer to “Star Trek’s” Holodecks—the ultimate total immersion simalation.
Simulations will be in every industry and every engineering field, said Frieder Seible, dean of the Jacobs School of
Engineering at the University of California-San Diego. Businesses will test products and product releases and forecast
markets. Engineers will test designs, from bridges to skyscrapers, by examining lifesize projections. Historians will be able
to recreate the past, like ancient Rome or the moon landing.

Qualifications: A bachelor’s degree in computer science, engineering, math, physics or relevant field; analytical skills; and
interpersonal skills,

Salary: $91,000 to $114,000
6) Boomer Caregiving

This job may not sound as exciting as some, but it will certainly be in demand. Most retiring baby boomers want o remain
in their hormes for the rest of their lives, accord to the AARP. To accomplish that, they will need help with errands, chores
and home care. From 2004 to 2014, home health aide will be the fastest-growing career, with 56 percent growth and about
350,000 new openings, according to the U.S. Department of Labor.

Qualifications: Short-term training, people skills and compassion.
Salary: $23,000 to $25,000 (sometimes includes free housing in the clients’ home and other perks)
7} Genetic Counseling

Doctors will be able to test for dozens of genetic markers and predict when a person will likely experience a genetically
based condition. With more tests and treatments available, genetic counselors will be needed to help individuals and
families make decisions about genetic technologies as it applies to science and personal beliefs. Today, about 2,000
counselors are recognized by the American Board of Genetic Counseling.

Qualifications: A master’s degree in genetic counseling, critical thinking skills and communication skills.
Salary: $58,000 to $64,000
8) Brain Analysts

Using increasingly advanced brain imaging tools, neuroscientists will determine how people feel and react or what they're
capable of, sald Terry Sejnowski, a professor at the Salk Institute of Biological Studies and head of its Computational
Neurobiology Laboratory. People could detect deception, diagnose mental illness, identify intellectual strengths and collect
accurate market research and even get help picking careers best suited to their brains.

Qualifications: A bachelor’s degree in neuroscience, experience in health care and people skills.

http://www.dailygalaxy.com/my_weblog/2008/08/future-top-10-h.html 4/8/2010
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Salary: $180,000 10 $229,000
9) Space Tourism

While this one may sound far-fetched, the entire industry of space tourism is poised to “take off”. There are already 200
reservations for space flights. Space Adventures plans on hiring about 10 space tour guides to start, said spokeswoman
Stacey Tearne said. The world’s first space hotel is also set to open in 2012, which could be the beginning of a whole new
sector of jobs which will require the merging of space smarts with great hospitality.

Qualifications: A bachelor’s degree in aerospace engineering or a relevant field, a love for sky-high adventure and a strong
belief in the benefits of human space exploration.

Salary range: $80,000 to $90,000
10) Rohoticists

In a way, robots have already taken over the world. The components, processors and sensors for robots are getting cheaper
every quarter, said Paul Saffo, a technology forecaster. Hundreds of new applications for robots are already being
developed. Robots aiready work in research laboratories, factories, hospitals, daycares and housekeeping, and the trend is
only expected to grow as the field progresses.

Qualifications: Experience in computer science, engineering and electronics and a love of tinkering.
Salary: $80,000 to $60,000
Posted by Rebecea Sato
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Posted by: Quiet Dissenter | August 11, 2008 at 0750 AM
I'd also add "Al wrangler” (for when the Singularity happens).

Posted by: bigwinner | August 11, 2008 at 05:06 PM
Well, it's interesting the way in the articles in different mags that the organic food will take all the marbles again the genetic altered food.
I'm not for the genetic altered food but I think it wili be equally important the market as the organic food.

Posted by: jerssmx | August 13, 2008 at 10:02 AM
According to the Mayna calendar, isn't the world supposed to "end' in 20127
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Top 10 Future Careers

There are many sources that forecast job growth in the future, most notably the U.S. Bureau of
{ abor Statistics, which does a regular forecast of the top jobs of the next decade as determined
by percentage growth rate in the number of jobs, and total number of new jobs. If you look at a

recent version of this report [2] you see that, as for about the last decade, the top job growth is
expected to come in fields related to computer technology or health care services. This is a
fairly conventional view however, and while accurate, may not fully grasp the shift in the nature
of work we may see in the next couple of decades.

Less conventional views, which are less accurate but interesting, can be found in annual
publications such as Time Magazine. Recently they summarized the jobs that were going to be
out, and those that would be in. The “in” list is designed to tickle the imagination, but actually
seems farsighted. The “out list,” contributed by Tom Peters, seems off-base in several ways.
CEQ’s are assumed to be out because organizations are too complicated for one person to lead...
we'll see about that. Fathers are out because artificial means of reproduction will make them
unnecessary..maybe in a few isolated cases. Teachers out because they will be replaced by
technology...assisted yes, but not replaced, and in fact we’ll see more teachers.

ouT

Stockbrokers, Auto Dealers, Mail Carriers, Insurance & Real Estate Agents
Teachers

Printers

Stenographers

CEQ’s

Orthodontists

Prison Guards

Truckers

Housekeepers

Fathers

¥ & 9 & & ° ¢ * O

IN

issue Engineers

Gene Programmers
Pharmers
Frankenfood Monitors
Data Miners

Hot-Line Handymen
Virtual Reality Actors
Narrowcasters

Turing Testers
Knowledge Engineers

& ® & 0 & & 5 0 &

What do you think? See Time Magazine [3] on-line for a full definition of the jobs they see as
\\Enﬂ.

Another interesting speculation on jobs that would be in and out can be found in Michio Kaku’s

http://www. futurist.com/articles-archive/business-and-economics/top-10-future-careers/prin... 4/8/2010
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book, Visions. In his view it is unlikely that we wili crack the “common sense” test in artificial
intelligence any time soon, and thus there will be lots of work for people involving the use of
common sense, as well as advanced scientific and creative thought.

OUT - Repetitive, inventory tracking, middiemen.

Insurance Sales

Investment bankers, brokers

Travel agents

Car dealers

Video store clerks

Printers

Newspaper production and delivery {but not news production and delivery)

e & o 0 @ 0 8

IN - Creative work requiring lots of common sense and
working with people.

Entertainment -~ Writers, performers, actors

Software

Science and Technology

Services - Chauffeurs, maids, personal trainers & assistants, police, lawyers, teachers,
tutors, tour guides, hotel personnel, yard workers, etc.

Skilled & Craft -~ Construction, repair, sanitation, highway crews, park service, teachers.
Information services ~ Infrastructure construction & repair, fiber, cable, satellites, etc.
s Medical, Healthcare & Biotechnology - Low to high skilled

¢ @ & 9

Kaku's view seems reasonable, but bear in mind that the jobs on the “out” list may persist for a
few more generations.

In my own view growth jobs of the near future will be clustered in three broad areas:

Developing and using technology

This applies to technology of all kinds but especially applies to communications and computing
technology, biotechnology, and nanotechnology. Additional areas will be energy technology and
transportation.

Respond to fundamental demographic shifts

The huge youth population of the current decade, the tidal wave of elders coming especially
after 2010, and the impacts of migration around the world all create the need for work in a
variety of fields, from teaching to tourism, from job training to elder care.

Help society’s organizations adapt

The pace of change that organizations face is increasingly clear. Both internal and external jobs
in fields like communications, counseling, consulting, and training will grow, as will the shear
application of change skills within the context of regular jobs in management and elsewhere.

Glen Hiemstra is a futurist speaker, author, consultant, blogger, internet video host and
Founder of Futurist.com. To arrange for a speech gontact Futurist.com 4,
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Associate
Bachelor's
Master's

Online Schools
Campus Schools
Career Center

Military
International
Education News
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%;%‘ Search Bohooks

- Choose a Subject
- Degree Level -
Online
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Career
Telecommunication Equipment Technician

Salary Range

$30,000 - $70,000

Solar Installer

http://www.getdegrees.com/careers/

$25,000 - $70,000
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Tags: construction, solar installation, solar panels

Tags: cash management, property management
Home Stager

Tags: home decorator, self employed
Construction Superintendent

Tags: construction, inspection
Building Inspector

Tags: construction, inspection

Real Estate Appraiser

Tags: appraisal, home appraisal, inspection
Claims Examiner

Tags: insurance jobs, investigation
Insurance Appraiser

Tags: inspection, investigation
Claims Adjuster

Tags: claims adjuster jobs, inspection, insurance claims
Claims Investigator

Tags: adjuster jobs, insurance fraud, investigation
Cytotechnologist

Cost Estimator

Tags: construction, cost estimating

Computer Hardware Engineer

Tags: computer engineering, computer jobs, technology
Airframe Mechanic

Tags: aircraft maintenance, inspection, jobs mechanic
Aircraft Power Plant Mechanic

Social & Human Services Assistant

http://www.getdegrees.com/careers/

< $20,600 - $100,000

$30,000 - $70,000

$45,000 - $140,000

$30,000 - $80,000

$30,000 - $65,000

$25,000 - $85,000

$35,000 - $85,000

$35,000 - $75,000

$35,000 - $80,000

$35,000 - $85,000

$35,000 - §75,000

$35,000 - $95,000

$60,000 - $150,000

$30,000 - $70,000

$30,000 - $70,000

$35,000 - $70,000

< $20,000 - $45,000

Page 2 of 6
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Tags: doctors office, eldetly care, hospital
Medical Technician

Tags: doctors office, hospital, lab setting
Ultrasound Technician

Hydrologist

Tags: construction, geology
Environmental Scientist

Tags: envirommental studies, lab sefting
Dental Laboratory Technician

Tags: dental, dental office
Community Dietician

Tags: hospital, nutritionist

Camera Qperator & Editor

Tags: camera operator jobs, TV camera operator
Broadeast Technician

Tags: broadcast jobs, broadcast technician jobs
Travel Agent

Tags: cruise, tours
Broadcast and Sound Engineer

Tags: television, video

Paralegal

Tags: courts, faw firm
Onperations Research Analyst

View More Careers »

Accounting/Finance
Advertising/PR
Aerospace/Aviation
Arts/Entertainment
Automotive/Mechanic
Banking/Mortgage
Business/Administration
Computer/Technology
Construction/Maintenance

& & 0 o & 5 2 & @ " 9

http:/fwww.getdegrees.com/careers/

$25,000 - $50,000

$45,000 - $85,000

$45,000 - $100,000

$35,000 - $100,000

$20,000 - $60,000

$30,000 - $70,000

$20,000 - $90,000

< $20,000 - $65,000

< $20,000 - $50,000

< $20,000 - $65,000

$25,000 - §75,000

$40,000 - $120,000
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Best Careers for the Future
- what is the best future job
career?

Ten Highest Paying Jobs
Find Hundeds of Online Colleges! AA, BA

& Graduate Degree Programs.
WashingtonPost.com

Many websites will try fo tell you which
careers offer the best prospects for the future.
Their choices are wusually based on
percentage growth statistics for recent years,
which are a clear indicator of where the
numbers of jobs are increasing.

High Salary Careers
Move your career forward with an

accredited online degree!
www.CourseAdvisor.com

Nursing School Online

Registered Nurses Can Earn a BSN or

MSN Online in as few as 18 Mos!
online . southuniversity.edu/Nursing

However, this does not reflect other concerns
such as which careers pay best, which jobs
are easiest to obtain, which need the longest
periods of undergraduate and postgraduate
study, and so on. Despite this, some general
trends hold true on a general level,

Ads by Google

Future career trends

It is no surprise that one of the fastest growing areas of employment in recent years relates fo computer
technology. Technological advance and the continued integration of IT and digital communications into
{he workplace throughout the private, public and voluntary secfors ensures that this trend will confinue for
some time. Systems analysts, designers and developers, computer programmers, web developers,
consultanis and information managers reflect the range of these career areas, Hardware engineers are
also needed, working in infrastructure construction and repair, fibre, cable, sateilites, etc.

Ancthes guaranieed growth area is the heaithcare sector. The increasing number of healthcare jobs is
directly altributable to the growing age of the population — people are living longer so there are more
people in the older age groups — and the expansion of reatments available for medical conditions, whether
delivered in the primary healthcare sector or within hospitals. Consequently, there is also an expansion in
the number of administrative and support roles needing to be filled.

Other careers deemed to be 'hot’ future career prospects relate to areas of sclentific advance, and in
particular the “bio” sciences, such as biotechnology. Tissue engineers and gene pregrammers have been
highlighted, but ail skil levels are inciuded -~ as companies grow, so does their administration
infrastructure. Other new scientific areas include nanotechnology and energy technology.

Demographic changes are leading to other needs in addition to healthcare, Teaching and tourism,
training and deveiopment, and care of the elderly are all areas where openings are set to increase, as
are financiaf advisors.

Services that already exist will grow further as the population ages, Standard professions include the legal
sector, police, teachers, tutors, etc. Meanwhile, there is a general return amongst certain income
sectors of paying for domestic support with the services of maids and cleaners, drivers, etc. This is
increasingly common as the higher divorce levels yield more one-parent families.

New services are developing that are opening out inte recognized career fields. Many of these are
provided directly to the consumer. Counselling and various complementary therapies are cbvious
examples, as well as physical training instructors and coaches,

Graduates: What is the best career for the future?

Unsurprisingly, growing numbers of openings for graduates exist in the areas identified above. IT careers
include network systems and data communications analysts, software engineers, network and computer
systems administrators, and database administrators.

Healthcare careers include physician assistants, physical therapists and dental hygienists. Additionally,
the relatively new area of forensic science technician is also a 'hot’ prospect. With additional vocational
qualifications, graduates could consider entering the healthcare sector as a registered nurse, nursing aide

4/8/2010
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or orderly, or a licensed practicat or vocational nurse.

Preschool teaching is also a healthy employment area, as is hairdressing and cosmetology. Paralegal
and legal assistant openings are also set to grow in number.

Graduate openings that currently offer most new jobs (as opposed to future career trends) are:

Accountants and auditors.

Applications software engineers.
Computer systems analysts.

Secondary school {eachers.

Systems engineers.

Systems analysts.

Network administrators.

Employment and recruiiment specialists.

* 0 % 09 2 08

Declining Careers

Unsurprisingly, the technological revolution has led to a downturn in & number of work areas. Declining.
careers include traditionat printing jobs, such as typesetting, which have been largely replaced by
electronic processes, Likewlse, many secretarial posts have been lost fo more general personal assistant
or administrator roles. Work relating to fax machines, telephone and telex operations has also declined, as
so many communrication tasks are now fulfilied via the 2C.

The opening up of the globat markelpiace has also brought about a decline in certain low-skill technology
jobs that are now based overseas. These declining careers include programrming, customer calf centres,
technical support and other services that can be provided by telephone or online workers. The same is
occurring with data eniry and straightforward accounting or banking jobs. Much work is going to countries
surch as tndia or Talwan, where overheads and salaries are far lower.

Your choice of future career

identification of future career irends is of some help when you are seeking a career direction. You now
know that it will hefp you to lock for a career that requires a high skill ievel but which cannot be done
remotely. Therefore, you would be safest leasning a skill or profession that reguires your physkcal presence
such as a nurse, physician, dental hygienist, or hair stylist. Within the T sector, it is safe fo assume that
the majority of more complex jobs wilf stay onshore.

Ultimately, your choice of career must depend primarily on an assessment of your own skills, abilities,
personal qualities, interests, availability and geographical location, This is essential i you want to be
successful, no matter how good the prospects are in that area of employment.

FREE email guides: How fo dramatically improve your CV / resume, salary negotiation tips,
i nting secrets.

What are vour career choices?

Gould you start a business?

Best Paying Careers for women and men

Free Online Career Tests

Latest home d husiness ideas

Best rated home based businesses

EREE carger related articles
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‘What's a Career interest Test
Seceess Storles

Testimenials 7
Career Test Gift Certifcate

How would you feel if the job you've been doing for most of your fife just moved
offshore without any waming?

What if you just spent several years getting an education for a job that was no longer in
high demand?

Career Counseling & Coaching
How Qur Caraer Coaching Works

How wouid you like 1o know the secrets to choosing a satisfying career that will also be
in high demand?

' List of Careers

Cligk here for. Carears that match your Personality. Tyoe

Personality Testing & Careers

By understanding the major trends that are affecting our lives, you will be able to play
an active role in planning and directing your career. By understanding these trends you
will have a better chance of seeing the big changes before they hit.

» (areers For Your Personalily

® Thet6PersonaliyTypes  Fhis look into the future wilt show you the careers that are expected to have high
demand and some that aren't. But more importanily this article wili show you the basics

of "trend spotting” so that you can make your own intefligent career cholces.

M ﬁﬁéké Sure Your Ty;:e%s
/«V\Vccurgter L
u FREE Personhality Test i X L
P ey ara not interested in “the how and {he why" of locking into the future of careers
and jobs, simply click here to jump 10 the list of “Ten Jobs For The Future.”
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Jechnical Jobs

We Only Work With The Big Talent. $100K+ Jobs.
$100K+ Tatent.

Technology-Jabs.Thel.adders,com

Penfal Assistant Schools

Request free info from schools offering dental
assistant frainingl

dental.do-something.com

Study Med Coding Onling

Beat the Recession with an Online Medicat Coding
Degree or Course!

www &l earmners.com/MedicalCoding/

Ven e

Let Us Help You Find, Manage & Optimize Your

Contract Workiorce.
www . ZeroChaes.com

Adsy Google

Trend Spotting

By understanding the major trends that affect jobs you will be able to make better
career decisions for yourself,

Trends are like waves on the ocean. Some are very big, some are very small. Some
frends last only a few years like the DOT COM trend, while others go on seemingly
foreves.

The trends we are interested in may be as shorf as a few years or as long as 20+
years. Just ike waves, frends move and change everything they come in contact with.
If you aren't prepared for the big wave it will wash over you, umbiing you like a foy in
the ocean.

Initially, trends start off so small that most people don't notice them. Eventually trends

http://www.careerplanner.com/Career-Articles/Top_Jobs.cim
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LYN 1o RN

Advance Your Career.
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Coding Training Pays
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Training
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build up o a crescendo, Somewhere in befween they make the evening news. The
trick is to spot trends just as they begin, so that you have time to take action and
change your life. An even better trick would be to predict the trends before they start.

To gel a feel for job trends, tet's ook at a few {hat have come and gone.
Technology Trends

Probably the most prevalent frend in our time has been that of technotogicat
innovation.

Revolutions in technology continue {0 cause rapid, almost un-pradictable changes in
career demand. Changes in technology can obsolete your job causing you to be laid
off, downsized, right sized, and just plain inconvenienced.

Here are a few examples of jobs which were once in great demand but are now
deciining or totally extinct, at least in North America and Europe:

» Typesetting - Has been replaced by the first Apple computers and the advent of
daskiop publishing. Typeselting began in the 1400's with the first printing presses.
The frend away from typesetting to desktop publishing started in the early 1980's
and was completed by the mid 1990's. Thousands of psople had their careers upset
by this trend.

« Secretarial Dictation - Has been replaced by individuals doing their own word
processing, starting in the fate 1980's as the cost of personal computers came
down.

= IBM punch card operator - Was obsoleted along with i8M punch cards by ~1985.
Prior to that, punch card data eniry employed tens of thousands.

s Telex (TWX} Operator - Was obsoleted by the advent of the FAX machine, ~
1980

= FAX Machine Operator - Onee the cost of FAX machines came down, most
people handled their own faxes rather than having an assistant do it. Finaily, most
but not alt faxes gave way to Email. 1880 to 1985,

s Telephone Operators - Once a premier job, demand was reduced significantly by
touch tone systems and then later by voice recognition technology.

» Drafling Technictan- Manual drafting using pencit and ruler was replaced by
Computer Aided Drafting {CAD) in the 1880's.

Low Tech Is Good Tech
Not ail careers need be adversely affected by fechnology.
These traditional businesses will see change, bui not overnight obsolescence:

Upscale jewelry stores
Custom jewelry manufacturing
Stores where "service” is the main Teature
Restaurants

Movie theaters

Movie making

Music creation

Delivery services

Grocery stores

Hair Salons

Auto Repair

= Construction

Drivers Of The Trends

Trends are about change and every change has at its core, a "driver." To predict or
spot a new trend, look for these basic forms of drivers.

The need o save time

The need o reduce cost

The need {o do things faster

The need to make things easier to use

The need to improve safety and reliabiiity

The need to lessen the impact on the environment

The Automation Trend

z mE W oE

We have cnly seen the first wave of automation in our lives. The effect so far has been
to eliminate jobs invelving highly repetitive tasks. The net effect has been fewer
"unskilled"” jobs.

Auiomation is the result of the need fo reduce cost which in turmn is driven by a
company's need {o hecome more competitive, o be able to grow market share, and to
generate higher earnings for investors. Autornation, one of the first methods for
reducing cost, had been a big treng between 1950 and 2000.

Jobs that were not easily mechanized, such as many manufacturing jobs, have aiready
been moved fo countries where the cost of fabor is cheaper. Most of these jobs have
been relocated fo Mexico, Taiwan, India and China. Ten years from now, as the labor
casts in those countries rise, the jobs may move to Africa or North Korea.

The next phase of auiomation will not occur in the factory, but in our homes, in our
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lives, and in the information that we use.

The last wave of automation in the home was {0 mechanize simple repefitive tasks
such as dish washing and clothes washing, Home aufomation is driven by the need fo
save time,

What are the next opportunities to save time in the home:

Preparing meals
Cleaning the house
Acquiring groceries
Helping children with homework
Educaling the children
froning the clothes
u Making the bed
Say Goodbye To:
Data Entry, Programming, Tech Support and Customer Service Jobs

A new frend which baecame obvious In ~1998 is for entry level "knowledge worker" jobs
such as programming, customer service, tech support, and accounting to be moved to
countries with English speaking lower cost workers. This trend is just getting started

and it could hollow out the English speaking economies of Nerih America and Europe.

A large portion of programming, tech support, data entry, and ascounting jobs can he
handled remotely from countries such as india where they speak perfectly polite
Queen's English, and where they have excelient educational systems. This puts many
luerative jobs at risk.

Even exiremely high tech, high skill jobs such as Analog Integrated Circuit Designers
have started moving offshore to India and China. Taiwan already has several home
grown integrated circuit design houses. Eventually, Silicon Vailey companies wili no
longer be willing to pay high prices for focal circuit design talent, they wili use 1atent in
China and India whenever possible.

Uniess the government intervenes, English speaking couniries with low labor cost and
well educaied people will pult high paying jobs out of the United States and Europe.

What does this mean for someone just now planning their career. Proximity and
creativity are the key. You really have fwo choices:

a Look for a career that reguires a very high level of skill or creativity such as being
a writer, designer, musician, inventor, marketing strategist, or film actor.

w Learn a trade or skill that requires hands on presence such as a carpenter, nurse,
physician, dental hygienist, or hair stylist.

Essentially you want fo pick a career that requires your physical presence and that can
not easity be done remotely. Combining proximity with creativity in a career gives you
added securily.

Does this mean you shouid panic and get out of sofiware development or any other
high tech, high paying joh? it depends.

The first projects fo move offshore are usually the most simple, low risk projects.
Adding distance and cultural differences almost always adds fime and complexity to
any development prolect. The types of projecis that will stay onshore:

« Need to be done very guickiy

= Are very complex

= Require lots of face to face interaction

= Are tough o define and highly ambiguous

Projects that represent low risk {0 management, such as making minor upgrades fo a
product, or copying someone else's product, will most certainly be moved offshore,

Cligk heve to see a list of jobs that are safe fram offshoring

Skilled Trades Looking Very Good

The good news is that the fraditional skilled trades such as carpentry, plumbing,
electrician, hair stylist, consfruction condractors, auto mechanics, dental hygienists lock
good in ferms of being secure from moving offshore, The main threat will be lower cost
labor coming across the Mexico / US border,

Since you can't have an auto mechanic who is located in China fune up your car in the
US, these fypes of jobs wili be secure from low cost foreign labor. Because of
proximity, we strongly recommend the traditionat frades. Make sure you pick the one
that is right for you. careerPlanner.com’s Gareer Test can help vou figure this out.

Increased Traffic for Delivery Services

As online retail sales continues to climb, UPS, FEDEX and the Postal Service will have
to geliver more and more packages. That is good news for drivers, pilots, airplane
mechanics efc.

+Home delivery has been on the rise and will continue to be driven by the need o save
fime.
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If home grocery delivery ever takes off, and it looks like if will the second {ime around,
the demand for drivers and truck mechanics will increase even more.

This frend should continue until someone invents a Star Trek - like teleportation system
or replicator system. So don't hold your breath, delivery services look very, very good
for a jong time to come.

Entertainment and Content Creation Look Very, Very Good

Cultural differences, and language barriers should effectively protect most of the
entertainment industry from moving offshore,

Someone stifl needs to write the books, the screen plays, the TV shows, the music etc.
Positions requiring a high level of creativily and originality should stilt be highly valued.

The impact of computer simulation on actors is still an unknown and does present
some risk. As compute power grows over the next decade, the ability to completely
and believably simulate an actor will become widely availabie.

Reality TV will have a minor impact on the demand for actors. Unigue personaiiies and
talented peopie will always cafch our interests and wili be in high demand, at least untit
we fire of them.

Less Demand For Most Retail Jobs and Cashiers

Retail store positions wili decline gradually as hoeme shopping and Internet shopping
continue to grow. There will always be retail siores and retail positions, just fewer of
them,

One of the more posifive trends in retail was started by Walmarf. Employing older,
refired people o man the store floor was a brifliant move and a win-win for everyone.

Demand for cashiers will gradually decline as steres insiall self service scanners and
checkout. Home Depot and ceriain grocery stores began widespread use of automated
self checkout in ~2002 {o 2003, There will always be cashier positions, just fewer of
them.

What about stocking clerks, those folks that come in at night to load up the shelves?
Same as most retail store positions, It's work that has to be done, even in the giant
warehouse stores. Butif you can buy it online and get it faster and cheaper, then walch
out.

Marketing Looks Very Good

We think that with increased competition, companies will find they have to de a much
betler job of differentiating their products and services. Marketing positions should see
good demand, but only for the best, Marketing is one of those fieids where the
mediocre don't survive.

We think Strategic Marketing will become even more critical as companies find they
need new and better sirategies o succeed.

Lawyers

Now would be a good time for a lawyer joke but | don't have any. There will probably
always be & need for attorneys. However we think that as the pubiic begins to
understand how the cost of doing business has risen due to the influence of trial
alforneys there shouid be some reduction in demand for ihat sort of lawyer. We can
only hope,

We do see an increased demand for patent and intellectual properiy lawyers, as well
as estate and tax pianning lawyers. These are people who are experts in a specific
field such as bio tech, tax law, copyright law, elc, They are experts first and lawyers
second as opposed to ambulance chasing attomeys.

if you go into law, make sure you know how you are going o add real value,
The Aging Population Trend

The trend fowards a growing older population that is fiving longer is already creating
high demand in products and services tailored 1o this demographic. Home healthcare
and nursing homes are just two areas 10 benefit.

We see healthcare as a great field for many years {o come, Insurance companies,
politicians and trial lawyers will unfortunately continue their negative impact on this
critical field for some time. None the less, even with breakthrough medical
technologies, people will continue {0 need healthcare workers,

One threat however is if the politicians reduce the licensing requirements for medical
professionals, allowing less educated, possibly poorly trained people into this field.
Healthcare needs 1o be high quality.

The Internet Trend

By finking everyone's home directly to manufacturers and service providers the entire
infrastructure and sales channei has been changing. Anyone who makes his or her
living as a middleman had better change careers or become experi at adding unique
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value,
The Vanishing Middleman

The middleman in many business transacfions wili gradualiy disappear largely as a
result of technology and competition. With increased competition, neither the
manufacturer nor the customer will be willing to pay for the added cost of the
middieman unless he adds substantial value.

Who are the middlemen? Middlemen are found between the manufacturer and the end
customer, Usually this is sales people and retailers. For instance, if you can purchase
your car over the Intemet, why go through a car salesman. if you can purchase
airplane tickets over the Intemet, directly from the airline, why use a travel agent.

If you must be a middleman be sure you know how to add value and how to
differentiate yourself from the competition.

Cocooning

The trend towards cocooning was first identified by Faith Popcorn in her book entilled
"The Pepscorn Effect” (see the reading list on our web site) or visit her site for some real
insight into the trends affecting consumers today. oftouivww.faithnopegrn.com

Cocooning describes 2 phenomencn where people will want to stay inside the safety,
security and comfort of their homes, their cars, their offices, and {heir galed
communities. People are afraid to go out. This is parlially due to mass media’s
continued effort to frighten the public by showing a constant image of danger.

Thus, peopie will do more from their homes. They will spend more money o make their
homes comfortable and complete. Home entertainment systems, home remodeling wili
abound,

Energy Shortages

Expect energy prices to rise, espacially in the United States. This will change the
infrastructure and underlying economy in many ways. With rising energy prices, all
materials will cost more to produce. Recycling will be performed for economic reasons
more than envirenmental reasons.

Expect o see more products that save energy such as solid state electronic lighting
and more efficient, but more complicated home appliances.

Alternative forms of energy and energy storage will spawn new industries. Home size
fuel cells will become availabie. Photovoltaic cells may finally become financially
attractive.

Fighting over ol reserves will continue until breakthroughs in energy take place.
Increased Leisure Time, Sarry No

Increased lelsure fime has been reported as a trend for a long, fong time, We have just
never seen it materialize.

Statistics show that people today are working longer hours than their parents. Thus
tess leisure ime,

Although most people don't have more feisure ime they now know that and thus value
their free time more highly than ever before. This is a great opporiunity to

A Mote Connected Teen and Sub Teen Generation

Children who are now just barely old enough to use a mouse are now going on-line.
Instead of watching TV these kids are playing games, getting educated and watching
advertisements on the Net,

In growing up with the internet, they wili be more comfortable and more adept with it
than any prior generation. Statistics are showing that most students now use the
infernet as their sole source of research and help when doing homework and term
papers. Yhat does this say for going tc the library?

The protective barrier of the home now has a crack in it where on-line marketers push
their wares to the youngest generation.

Meals on Demand

We are still surprised that no one has yet to come up with a good solution to this
universal problem. With most mothers working fult time jobs, of running their own
husinesses, who has time to prepare quality meals for the family, The wealihy may
have maids, cooks and nanny's, but what about the other 88% of the population. You
can't use pizza delivery every night of the week.

What we need is an Amazon.com for meals on demand. Delivery within one hour. Big
cities have various forms of take out and delivery, buf what about the suburbs. This will
surely create jobs for delivary people as well as cooks and chefs,

Top Jobs for the Future

Rased on macro trends seen loday, the careers listed below should be in relafively
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high demand throughout ine next 10 years.

Almost all jobs, no matier how secure, will experience ups and downs due to the
aconomy and unexpected changes in technology. Thus there is ne guarantee.

The key to survival and winning in the career game is to be the best at what you do.
Even in tough times, the people who have a repulation for being the best in their field
will do better than most.

The key to being the best in your field is to de the type of work that you are truly
passionate about. Click here to take the Career Test, that will help you discover what it is you
can be the best at.

Field Job Qutlook
Business Marketing Managers Lin
Business Securily & Financial Service Rep Ug
Business Internet Marketing Specialisis Up
Business Advertising Execulive Up
Business Buyer { Merchandiser Up
Business Sales Person Up
Business Real Estale Agent Un
Business Business Development Manager Up
Business Market Researcher Ug
Busingss Recruiler Up
Business MARCOM Specialist Up
Education Teachers Up
Education Teachers Aides Us
Education Adult Education instructor Up
Education Math and Sclence Teacher Lip
Enlertainment Bancers Lin
Entertainment Producers 8]
Entertainment Directers Lip
Enterfainment Actors Up
Entertainment Content Crealors in General Up
Entertainment lMusicians Lip
Enfertainment Arlists & Commercial Artists Up
Entertainment Writer Up
Entertainment Technical Writer Up
Entertainment News Péper Reporter Up
Entertainment News Ancher Person Up
Health Care Emergency Medical Technicians Ln
Heallh Care Surgeon Up
Heazlth Care Chirgpracior Up :
Heallh Care Dental Hygienisis Up E
Health Care Registered Nurses Up
Healih Care Medical Assistants Up
Health Care Therapists Up
Health Care Respiratory Therapists Up j
Health Care Home Health Aide Up
Health Care Primary Care Physician Up
Health Care Medical Lab Technician Up
Health Care Ragialogy Technician Up
Heaith Care Fhysical Therapist Up
Heaith Care Dental Assistant Up
Health Care : Nurses Aide Up
Infonnation Technology Computer Systems Analysts Up
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information Technelogy Computer Engineers up
information Technology WEB Specialisis Up
information Technology Network Supped Technicians Up
Information Technology Java Programmer Up
Information Technology IT Manager Up
Infarmalion Technology Web Developer Up
Informalion Technology Oata Base Adminisirator Up
Information Technology Network Engineer Up
Law / Law Enforcement Correction Ofifcers Up
Law / Law Enforcement Law Officers Up
Law / Law Enforcement Anti-Terrorists Speciaiisis ip
Law / Law Enforcement Security Guard Up
Law { Law Enforcement Tax / Estate Atlomey Up
Law / Law Enforcement Intellectual Property Atlorney in
Services Veterinarian Up
Services Sociat Workers Up
Services IHair Stykst Up
Services Telephone Repair Technician Up
Services Aircraft Mechanic Up
Services Guidance Counselor Up '
Services Qecupationat Therapist Up
Services Child Carg Assistant Up :
Services Baker Up
Services Landscape Architects Up
Services Pest Controlier Up
Servives Chef Up
Services Caterer Up
Services Waiter - Wailress Up
Sporls Alhletes Up
Sporis Coaches Lip
Sports Umpires Up
Sports Physical Trainer Up
Technology Electical Enginears Up
Technology Biological Scientists Up
Techhology Electronic Technician Up
Technology CADR Dperator Up
Technology Product Designer Up
Technplogy Sales Engineer Up
Technology Applications Engineer Up
Technology Product Markeling Engineer Up
Technology Technical Suppori Manager Up
Technotogy Producl Development Manager Up
" Trades Capenter Up ¢
Trades Plumber Up
Trades Elecfrician Up
Travel & Transportation Package Delivery Parson Up
Travel & Transporiation Flight Attendants Up }
Travel & Transporation Hotel { Restaurant Managers Up
Travel & Transporiation Taxi Drivers and Chauffeurs Up
Travel & Transporiation Drivers Up
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